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The differences are not, however, explained by higher education participation among
young men. In fact, education participation is broadly flat for men over the period of the
crisis (with 41% in full-time education) while it has grown for women (from 46 to 49%).

As a consequence, the number of men neither in education nor work is rising, while it

is falling for women. More detailed analysis by age suggests that this is being driven
in particular by falling participation among men aged 22-24, while participation has
increased for women in their early twenties.

4.2 Impacts by ethnic group

Analysis by ethnicity suggests that young people from non-white ethnic groups have
seen far more significant falls in employment than white people. Sample sizes in the
Labour Force Survey mean that analysis by age and ethnicity can only be done at a
relatively high level, but as Figure 4.2 shows, the fall in employment rates has been four
times greater for young Black people than for young white people, while the fall for
young Asian people has been nearly three times greater.

These significant falls are particularly concerning because fewer than half (46%) of Black
and Asian young people were in work pre-crisis, compared with around two thirds
(68%) of white young people (although part of these differences is explained by higher
participation in education). In all, Black and Asian young people have accounted for ttwo
thirds of the total fall in youth employment, despite only being one in eight of all young
people in work. This means that the falls in employment during the pandemic have
already widened the employment rate gap from 22 percentage points to 26 points for
Black people and to 25 points for Asian people.

Past research® suggests that this is being significantly driven by occupational and
sectoral factors - with people from ethnic minority groups benefiting less from
employment growth and losing out more where employment is contracting. In

particular, ethnic minority groups are over-represented in hospitality and in caring
jobs and are under-represented in professional services. However, the scale of the
differences between white people and Black and Asian people is stark and suggest that
many ethnic minority young people are missing out even where jobs are growing and
ethnic minorities are not under-represented - for example in sales, where they may be
being hit harder by impacts on the high street and benefting less from the growth in

online.

6 Ibid.
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Figure 4.2: Percentage point change in employment, unemployment and economic
inactivity for young people by ethnicity, pre-crisis and during crisis
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Source: Quarterly Labour Force Survey, cross-sectional population weights used. The Pre-crisis
period covers the average of the 2nd and 3rd quarters of years 2015-2019 and the crisis period
covers the 2nd and 3rd quarters of 2020.
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As with the analysis by gender, these employment differences also do not appear to be
explained by greater participation in education among ethnic minorities, with increases
in participation similar across all ethnic groups. This means that overall, the number
of people not in education or employment has risen slightly for ethnic minority groups,
while it is down slightly for white people.

4.3 Impacts by region

Finally, analysis of changes in labour market participation by region shows up some
significant emerging differences between places. As Figure 4.3 below shows, areas
with higher youth employment rates in the 2015-19 period (blue bars) have generally
seen employment fall, while areas with lower employment rates pre-crisis have seen
employment rise. There are a small number of exceptions to this, most notably London
and Wales, which both had low employment rates pre-crisis and have seen these fall
further this year.

Within England, this means that all of the fall in youth employment so far is accounted for
by the southern half of the country - with employment falling the most in the South West
and the East of England, but also down in London and the South East. Employment is
flat overall in the Midlands, and has risen in the North East, North West and in Yorkshire
and Humberside. The consequence of this is that Northern regions now have marginally

19

INQ0006503840019


