
Statutory Sick Pay (Official-Sensitive)

Overview

1. You have expressed an interest in using Statutory Sick Pay (SSP) as a lever
in responding to Coronavirus. This note provides background on the SSP

system, and provides further advice on 4 types of interventions:

a) Making the SSP and Welfare System fit for responding to Coronavirus;

b) Government intervening to fund SSP for SMEs;

c) Government intervening to fund sick pay for self-employed people; and

d) Making the SSP system as a whole more generous.

2. AS anext step, we advise a joint commission from you and the PM, asking
DWP SoS to work with us and HMRC to rapidly assess the operational and
legislative requirements for the options you want to progress. Do you
agree?

How the System currently works

3. SSP is paid for by employers from the 4th day of illness (with no entitlement
for the first three days). SSP is paid at £94.25 per week for 28 weeks.
Employees are only entitled to SSP if they earn over £118 a week.

4. By law, evidence is not required for the first 7 days, after which employers
determine which evidence they require, with many requiring a GP fit note.
Jobseekers on benefits are also required to get a fit note after 7 days to
exempt them from carrying out the job search requirements (e.g.
physically signing in at the job centre).

5. As employers are responsible for SSP, there are no costs to government
under the existing process (and there is no current relationship with the
NICs system).
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