
16-24 were White, and around 8% were BAME"®. However, ethnicity status is
unknown for the remainder of the group.
This group, on the whole face a greater likelihood of working in shut down sectors
and not being able to work from home'®.

There is evidence that those from an ethnic minority background have a higher risk of
contracting Covid-19, experiencing more severe symptoms and higher rates of
death2°. This may mean that there are longer term impacts about returning to work
which could result in the cohort being more likely to be involuntarily long-term
unemployed.
Under the Future Jobs Fund, both white and ethnic minority participants saw
significant reductions in likelihood of being on welfare support at 104 weeks (5.1ppt
reduction for ethnic minority participants; 7.7ppt reduction for white participants), and
a significant increase in likelihood of being in unsubsidised employment at 104 weeks
(8.0ppt increase for ethnic minority participants; 10.6ppt increase for white
participants). Despite apparent differences in impact of the scheme by ethnicity,
these were not significant; the scheme did not lead to inequitable impacts by
ethnicity2".

It is possible that employers may discriminate on the basis of ethnicity during the
recruitment process, and during the 6-month job, despite the 2010 Equality Act. By
using a referral process via work coaches, participants on the Kickstart Scheme will
have a named contact from JCP that they will be encouraged to contact if they
experience problems, who can refer them to groups like Acas or Citizen's Advice, as
appropriate.
At this stage, we do not anticipate any negative impact on the grounds of ethnicity.
However, we will continue to monitor our statistics and customer and stakeholder
feedback as the Scheme progresses to assess whether there are unintended or
adverse consequences for ethnic minority groups as a result of the overall design
and/or processes of the Scheme. Action will be taken to mitigate any such negative
impacts if identified.

Disability
Disabled people are already disadvantaged in the labour market, with a disability
employment gap of 28.6 percentage points22. Disabled people who were out of work
are around three times less likely than non-disabled people to move into work2'. The

18 UC spine (latest May 2020)
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https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/89
2376/COVID_stakeholder_engagement_synthesis_beyond_the_data.pdf
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https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/892
376/COVID_stakeholder_engagement_synthesis_beyond_the_data.pdf
21 Impacts and Costs and Benefits of the Future Jobs Fund, DWP (Nov 2012)
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/223
120/impacts_costs_benefits_fif.pdf
22 APS (July 2020)
23 DWP (2020). The employment of disabled people 2019.
https://assets.publishing.service.gov.uk/government/upioads/system/uploads/attachment_data/file/875
199/employment-of-disabled-people-2019.pdf
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scheme has the opportunity to positively affect disabled individuals by getting them
into work.
18-24 year olds in the searching for work group are less likely than their older
counterparts to have a health status*. 11% have a health status listed, compared
with 20% of non 18-24 year olds. Those with a health status are likely to have greater
barriers to work, and are therefore more likely to need support to help them avoid
becoming long-term unemployed.
Although the scheme is not specifically targeted at disabled people, the scheme aims
to place a range of young people. Those with disabilities accessing the scheme may
face barriers to engagement:
« Itis possible that some employers may discriminate on the basis of disability

during the recruitment process (despite the 2010 Equality Act) due to a perception
that these individuals will be harder to accommodate for a short placement;

* Employers may struggle to afford adaptations to their workplace to accommodate
someone with a disability.

Employers will be offered a fixed maximum unit cost no matter the health status of
the young person, which might compound the potential employer bias to those who
require less support and fewer adaptations.
We will mitigate for these barriers through:
e NEPT and JCP staff working closely with employers to refer employers to Access

to Work funding as appropriate;
« JCP staff using discretion and knowledge of local employers and candidates to

match Disability Confident employers, or otherwise suitable placements (e.g.
primarily home working) to relevant candidates;

e Monitoring referrals to enable us to target support to JCPs where
disproportionately few disabled young people are accessing Kickstart;

« By using a referral process via work coaches, participants on the Kickstart
Scheme will have a named contact from JCP that they will be encouraged to
contact if they experience problems, who can refer them to groups like Acas or
Citizen's Advice, as appropriate.

The wider package of support around the Plan for Jobs will better target support at
those with disabilities than the Kickstart Scheme alone. This includes the extension
to the Work and Health Programme, which is specifically targeted at boosting
employability of those with health problems and disabilities.

Under the Future Jobs Fund, both those with disabilities and without disabilities saw
significant reductions in likelihood of being on welfare support at 104 weeks (7.9ppt
reduction for those who are disabled; 7.3ppt reduction for those without disabilities),
and a significant increase in likelihood of being in unsubsidised employment at 104
weeks (9.3ppt increase for those with disabilities; 10.5ppt increase for those without
disabilities). There were no significant differences between the impact on those with
and without disabilities; the scheme did not lead to inequitable impacts by disability.

24 Source: internal analysis of UC Spine April 2020. Health status defines as a live fit note in the
assessment period, or a lie LCW or LCWRAWCA outcome in the assessment period.
25 Impacts and Costs and Benefits of the Future Jobs Fund, DWP (Nov 2012)
https://assets.publishing.service.gov.uk/government/upioads/system/uploads/attachment_data/file/223
120/impacts_costs_benefits_fif.pdf
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