
Table 48 Vacancy rates across sub staff groups

Number of vacancies actively being recruited to at
30-Jun- 30-Sep- 30-Jun- 30-Sep- 31-Dec-Sub Staff Group / Profession 31-Mar-17 17 17 31-Dec-17 31-Mar-18

18 18 18
Allied Health Professionals note 1] 6.4% 8.3% 6.9% 7.4% 8.0% 9.4% 11.5% 12.8%
Social Workers 3.7% 4.0% 4.9% 5.8% 5.8% 5.9% 6.0% 11.6%
Social Care staff (including 4.5% 6.5% 5.9% 6.4% 7.5% 8.4% 8.9% 14.1%domiciliary care
Registered Nurses 7.3% 8.8% 8.2% 8.2% 10.1% 10.8% 10.8% 11.6%
Registered Midwives note 5] 5.1% 6.2% 4.1% 4.7% 5.3% 6.6% 3.7% 4.6%

Number of vacancies actively being recruited to at
Sub Staff Group / Profession 30-Jun- 30-Sep- 30-Jun- 30-Sep-

31-Mar-19 19 19 31-Dec-19 31-Mar-20 20 20 31-Dec-20

Allied Health Professionals note 1] 11.0% 12.8% 10.4% 9.9% 8.4% 7.5% 8.0% 8.4%
Social Workers 11.0% 9.1% 8.1% 7.9% 8.8% 7.7% 7.0% 7.5%
Social Care staff (including 9.3% 9.1% 10.8% 8.5% 7.8% 5.9% 5.1%domiciliary care 6.7%
Registered Nurses 11.9% 13.5% 12.4% 11.5% 11.1% 9.5% 7.7% 9.7%
Registered Midwives note 5] 7.6% 8.2% 8.5% 6.4% 6.6% 5.0% 4.2% 5.0%

Sub Staff Group / Number of vacancies actively being recruited to at
Profession 31-Mar-21 30-Jun-21 31-Dec-21 31-Mar-22 30-Jun-22 31-Dec-2230-Sep-21 30-Sep-22
Allied Health Professionals 8.0% 9.7% 8.9% 9.5% 7.6% 7.1% 7.6% 8.8%note 1]
Social Workers 7.3% 8.5% 8.0% 8.4% 9.6% 7.9% 10.5% 11.2%
Social Care staff (including
domiciliary care 7.0% 9.9% 10.4% 12.2% 10.3% 10.4% 12.6% 14.2%

Registered Nurses 9.8% 11.6% 9.2% 10.5% 10.1% 10.5% 11.5% 10.5%
Registered Midwives [note 9.0% 9.3% 7.0% 8.1% 7.6% 6.7% 7.4% 8.9%5]
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Number of vacancies actively being recruited to atSub Staff Group /
Profession 31-Mar-23 30-Jun-23 31-Dec-23 31-Mar-24

30-Jun- 30-Sep-
31-Dec-24 31-Mar-2530-Sep-23 24 24

Allied Health
Professionals note 1] 8.4% 8.9% 8.3% 6.3% 5.7% 5.8% 4.6% 5.2% 5.4%
Social Workers 10.2% 8.8% 8.6% 9.0% 9.3% 5.4% 3.3% 6.0% 6.6%
Social Care staff
(including domiciliary
care 11.2% 10.7% 11.2% 10.6% 9.7% 9.7% 12.2% 10.4% 10.4%

8.7% 8.6% 8.2% 6.3% 5.5% 5.9% 5.5% 5.9% 5.9%Registered Nurses
Registered Midwives
note 5] 7.4% 7.6% 6.1% 4.8% 4.3% 4.5% 4.6% 4.1% 4.4%

Source: Information & Analysis Directorate, Department of Health NI

note 1 Allied Health Professionals (AHPs) include physiotherapists, occupational therapists, speech & language therapists,
podiatrists, dietitians, orthoptists, radiographers (who are all part of the Professional & Technical staff group), and paramedics (who
are part of the Ambulance staff group). Paramedics became recognised as an AHP in the summer of 2018. AHP vacancy rate
figures prior to September 2018 do not include paramedics.

note 5 Vacancy rate calculated based on staff in post figures which contain a small number of HSC staff who were graded as
student midwives.

DEFINITION: A vacancy is any position that is currently with the recruitment team and being actively recruited to. This will include
those going through pre-employment checks, up to the point of a start date being agreed. Once a start date has been agreed with
both parties (i.e. manager and applicant) this will no longer be classed as a vacancy. Vacancies that are on hold by managers are
not included.
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