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are encouraged to move over to UC and felt it is a good incentive. However, he wondered if it
would be helpful to demonstrate a pro-active offer and questioned if we are already doing so :

PRIVATE OFFICE NOTES Particularly, as thiswould allow us to saywe are actively trying to (disproportionately) encourage
additional young disabled people to take advantage. He understood the reasons regarding PIPSubject: Kickstart - Access for those on legacy benefits
but wondered if a small trial could be done by offering the scheme to a cohort of 16-24 yearsTiming: Routine

PS: olds to build evidence that being more pro-active with PIP claimants (rather than just paying
Date: 3 March 2021 + money) does have.outcomes?
Summary:

DECISIONS REQUIRED
This submission explores options for expanding eligibility of the Kickstart scheme to those on
ESA and JSA - following a request from MFDP to look into whether we could increase the You are asked to confirm that you are content not to expand the eligibility of kickstart at present,
support/opportunities for disabled claimants - he's concerned there is nothing in the plan for and that expansion to the scope is considered for a possible further phase beyond the life of the
jobs package for them. current programme.

The submission advises against any expansion of eligibility at this stage due to challenges of
design - this has been built into the UC system - work coach capacity and aiso restrictions
around the current rules which mean for example it is not possible to work more than 16 hours
without losing entitlement to JSA and ESA. There is also the argument that only having eligibility
on Kickstart may act as an incentive to move across to UC.

SECRETARY OF STATE'S COMMENTS

The argument that it's an incentive to move over to UC is obviously important - if it works -
however if you were minded to expand the eligibility to another group the other means tested
benefits would seem the most logical given they are means tested support. PIP isn't means

supporting those furthest from the labour market.
tested and JSA C is for those who have already been in work so hard to see how this is about tAll that said, and while MFDP is right to flag that there have been questions about support for
disabled claimants in plan for jobs not aware its specific to Kickstart while the focus is on Atn
continuing to get the service and volumes through Kickstart | think the main question is whether
you are confident enough with the programme to start expanding it again on which officials are
flagging the capacity constraints Maybe there is scope to create a bit more narrative around abe
support for disabled claimants in plan for jobs rather than necessarily introducing new changes
to the programme - a bit like MFE suggested for older workers with the 50+ choices rebrand 2

JUNIOR MINISTER & SPECIAL ADVISER COMMENTS Ac
Ed: | agree with the sub. It may be interesting to understand further how far people are being
encouraged to move to UC by eligibility for Kickstart. It could also be part of a renewed voluntary
aspect of the Move to UC plan.

MfE has reviewed the submission and is of the view that it should be ok to open up the scheme
given the low numbers of claimants on ESA that are eligible. It's an opportunity to show that no
one is left behind. However, referrals should be after a conversation between the Work Coach
and claimant on whether this is the right journey towards work for them

MfDP has reviewed the attached submission and understands the points raised. However, he
did comment that the key is making sure the narrative is lined up- for example, anyone with a
disability aged 16-24 who is on UC can access Kickstart. MfDP liked the fact those on legacy
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